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iVo Tag Relief Contract 



By TED MURPHY 
President 

OUR NO. 1 PENSION DEMANDS 
ACHIEVED 

Prior to our negotiations beginning 
in July of 1979, our retirees came 
together with all retirees in the UAW 
to bring pressure on the Local 
Unions and In- 
ternational 
Union to solve 
the problems 
pensioners were 
being faced with 
because of the 
skyrocketing 
cost of living. 
They had prob¬ 
lems that were 
caused by the re¬ 
strictions of the 
30-and-out where the brothers and 
sisters who had special allowance 
would not get a raise until age 65. 
They had problems where past re¬ 
tirees were facing reductions on their 
pension at age 65 because they were 
under age 62 when they retired. The 
deductions were 4 percent or 8 per¬ 
cent respectively. They had prob¬ 
lems because their pensions were not 
fully restored until age 65. 

30-AND-OUT PENSION FOR 

SEPTEMBER 1979 RETIREES 
$700 AND NO INCREASE 
UNTIL AGE 65 

We made these items and many 
more demands on the Company and 
we were successful in our efforts. 

1. Before, nothing was done 
about the skyrocketing cost-of- 
living. Now for those on normal re¬ 
tirement, an immediate increase of 
$ 1.90 per month per years of service, 
plus 8 further increases totalling 
$2.05 per month per years of service. 
A present retiree with 25 years of 
service will receive $98.75 during 
this 3 year agreement. 

2. Before a 30-and-out retiree was 
frozen at the rate he left the plant. 
Now a 30-and-out retiree will get an 
immediate $50.00 increase if he re¬ 
tired after October of 1974 and 8 
more increases totalling $115.00 in 3 
years. He receives the money this 
time. 

A 30-and-out retiree who retired 
before October, 1974 will get an im¬ 
mediate increase of $75.00 plus 8 
more increases totalling $115.00 in 3 
years. He also receives the money 
this time. 

The 4 percent and 8 percent reduc¬ 
tions that I referred to above that 
some retirees face at age 65 has been 
removed and they will not have their 
pensions reduced now as they would 
have under the last agreement. 

The restoration of our basic and 
supplemental pensions at age 65 that 
I referred to above has been 
changed. 

Under our new pension agreement 
the restoration of our full basic and 


supplement will take place at age 65, 
and in effect will give you a further 
increase in your pension at age 62. 

The old 30-and-out program as of 
September, 1979, $700 and no in¬ 
crease until age 65. Not now. 

Under the new pension agree¬ 
ment, 30-and-out pensions effective 
October 1, 1979, $800 and increasing 
to $915 over the life of the agree¬ 
ment. I say we have kept the faith 
with our past retirees and we have 
also made a number of major break¬ 
throughs in our pension plan that will 
enable our future retirees as well as 
the present retirees to live with 
dignity. 

GOOD PENSIONS CREATE JOBS 

As a result of the many improve¬ 
ments in the pension plan we will 
have many, many retirements. Be¬ 
cause of the retirements that will be 
generated, many jobs in the plant will 
be created. This will ensure those of 
you with low seniority a much better 
chance of being employee! at General 
Motors until you become of retire¬ 
ment age of service. The retirement 
of our high service employees will 
also create the opportunity for you to 
transfer to more preferred job. Re¬ 
tirements also will create many jobs 
for those who are less fortunate and 
are at present unemployed. 

POLITICS AT RATIFICATION 
MEETING 

I was very disappointed at the 
ratification meeting at the Civic Au¬ 
ditorium with certain individuals 
from the Democratic caucus, par¬ 
ticularly with some who hold respon¬ 
sible elected positions. 

With the view in mind that politics 
do at times get out of hand in our 
local, believe me, politics is certainly 
no substitute for leadership and does 
not excuse these people for acting 
irresponsible, especially at such a 
crucial time. It would appear to me 
these people were interested only in 
sabotaging the ratification meeting, 
contrary to membership interest. 

Regardless of what was said at the 
Auditorium, we as a Committee, 
with the exception of one, did 
agree to the settlement in Toronto. I 
am sure that we all would have liked 
to have seen further improvements 
in some areas, however, the facts are 
that we were in agreement with the 
settlement and further agreed to re¬ 
commend its acceptance to you, the 
membership. It was the consensus of 
opinion that we achieved all we 
could under the circumstances, and 
that, by and large, our total package 
of 34 percent over 3 years plus our 
local agreements and working condi¬ 
tions, was in fact, an honourable 
agreement, particularly being 
achieved without a lengthy strike. 
You can not imagine my disappoint¬ 
ment when we reached the Civic Au¬ 
ditorium and several members of the 


Committee reversed their positions, 
denying they were in agreement! 

Also significant is the fact that 
everyone on the Negotiating Com¬ 
mittee knew the pattern had been set 
by GM in the USA, and whether we 
agreed in total, or in part with the 
settlement in the U.S., there was 
little we could do to change it in Can¬ 
ada. We were certainly not in a posi¬ 
tion to change the structure or the 
strategy of the International Union. 
Everyone knows how it works. They 
pick a target and set a pattern. Rec¬ 
ognizing this fact, someone had to be 
responsible to our membership, and 
I was perhaps naive enough to be¬ 
lieve that our entire committee was 
indeed a responsible group. 

Let’s be honest. A strike not 
sanctioned by the International 
Union, would have put us out on the 
street by ourselves until Hell froze 
over and everyone knew it. What it 
boils down to is that some didn’t 
have the guts to stand by their con¬ 
victions in front of the membership. I 
just couldn’t get over the gall of this 
former Local 222 President, who is 
now retired from General Motors 
and doesn’t even collect all of his 
pension. He took another job and 
makes so much money he doesn’t 
even qualify for full pension benefits. 
He certainly wasn’t thinking about 
our less fortunate members who are 
out on retirement under the nickel 
and dime pension program he saddled 
them with when he was President. 
Our retirees are depending on these 
increases because unlike him, they 
need the increases to live on. This 
same individual locked us into a 
6-year pension agreement in 1973 
and then discovered that when he 
retired himself from General Motors 
in 1978, he couldn’t even live on 
what he had negotiated. Perhaps it’s 
easier to politic and criticize when 
you are making lots of money. 

It would appear by the outcome of 
the vote that these irresponsible in¬ 
dividuals were not too successful in 
swaying too many people at the Au¬ 
ditorium. If the truth were known, I 
think the majority of the people who 
attended the ratification meeting at 
the Auditorium were a little disap¬ 
pointed to see such a demonstration 
performed. 

TWO MAJOR DEMANDS 
ACHIEVED 

The Number One demand of the 
UAW in this set of negotiations was 
undoubtedly the pension increases 
and inflation protection for past and 
future retirees. However, as far as I 
am concerned, of equal importance 
to the membership of Local 222 on 
local negotiations was the Tag Relief 
issue. It gives me great satisfaction 
to report to the membership that 
both of these demands were 
achieved and there will be no Tag 
Relief in Oshawa. 


SPECIAL CONTRACT 
SETTLEMENT EDITION 


ACHIEVEMENTS 

1979-1982 


1. Quarterly Cost-of-Living Table change 0.3 to 0.26. 

2. Improved Life Insurance, (Minimum $13,500.00). 

3. Improved S&A Benefits — $40.00 per week increase. 

4. More PPH Days. 

5. New Dependent Life Insurance coverage. 

6. Increases for present and future retirees. 

7. New Bridge Benefit for widows. 

8. Improved Vision Care, (12 months for lens), 

9. Additional Safety Rep. 

10. SUB Reserve Fund increased. 

11. Tool Allowance increased to $600.00. 

12. Dental Care improved. 

13. Retroactive Wages. 


Leaving Plant Early 


Mr. H.J. Irwin, 

Chairman, Shop Committee, 
Local 222, UAW, 

Oshawa, Ontario. 


Mr. T. Murphy, 
President, 

Local 222, UAW, 
Oshawa, Ontario. 


Dear Mr. Irwin and Mr. Murphy: 

During the 1979 negotiations, the parties discussed at great length 
the Unions demand for all employees to exit the Plant during their 
five (5) minute wash-up periods prior to lunch and at the 
conclusion of the shift. 

As a result of these'discussions, the Company has agreed to allow 
all employees the right to exit the Plant without loss of pay during 
the five (5) minute wash-up period prior to lunch and the 

conclusion of their shift under the following conditions: 

> 

All employees exiting the Plant during the five (5) minute 
wash-up period, prior to lunch or later, will be required to 

badge out at a designated badge reader. They wiii also be 
required to badge in on their return to the Plant from lunch. 

\ All employees exiting the Plant during the five (5) minute 
wash-up period prior to the conclusion of their shift will be 
required to badge out at their respective badge reader. 

It is also understood between the Parties that on those operations 
that do not have a five (5) minute wash-up period, employees will 
continue to badge out at the conclusion of their shift. 

Yours truly, >> ' > 

J.H. Morrow, A.M.Joness, 

Asst. Director of Personnel, Personnel Administrator, 

Personnel Department. Personnel Department. 


Stock Ownership Plan 

Mr. Robert White 
International Vice President and 
Director for Canada 

International Union, United Automobile, 

Aerospace and Agricultural Implement 
Workers of America (UAW) 

205 Placer Court 
Willowdale, Ontario 

Dear Mr. White: 

During the current negotiations the Union requested an employee 
stock ownership plan for hourly employees similar to tha,t funded 
through investment tax credits under the U.S. Income Tax Reform 
Act. There is no provision for such an arrangement under the 
Canadian Income Tax Act. If investment tax credits become 
available to the Company in Canada for use in providing an 
employee stock ownership plan without cost to the Company other 
than administrative expenses, the Company will make that plan 
available to employees in Canada. 

Yours very truly, 

A.G. Stapleton 
Director of Personnel 
Accepted and Approved: 

International Union, United Automobile, 

Aerospace and Agricultural Implement 
Workers of America (UAW) 

By: Robert White, International Vice President 
and Director for Canada 
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Pension Demands Achieved 



By TED O’CONNOR 
Pension Representative 

During the just concluded negotia¬ 
tions, we were successful in achiev¬ 
ing a major overhaul of our Pension 
Program. Some people would have 
you believe that 
the achieve¬ 
ments made in 
the 1979 negotia¬ 
tions are minimal 
and will do little 
or nothing to 
help those who 
are retired or 
those about to re¬ 
tire. The sad part 
of this falsehood 
is that the former 
President, who is currently 1st Vice 
President and Administrator of the 
Dental Centre, is leading the attack 
on the Pension Program. This 
Brother is the one that said, “I 
negotiated 30 and Out and I am going 
to show that I am serious about what 
I negotiated and I am going to 
retire,” which he did. But he retired 
to a job that has so much earnings, 
approximately $30,000 per year that 
he cannot draw his full pension. I 
think the Brother should at least be 
honest with the members and tell 
them the whole story. 

He says we have little or nothing to 
be proud of in our new agreement. I 
would like to tell you all that he has 
nothing to be proud of when, in his 
capacity as Administrator of the 

COLA 

‘Travel’ saved 

The last COLA adjustment re¬ 
ceived under the 1979 agreement was 
June 1979. Since then the rise in the 
COLA has generated an additional 
24 cents. This is called travel money 
by the negotiators. General Motors 
demanded this 24 cents be used to 
offset the cost of fringe benefits. 
General Motors failed, and in the ac¬ 
companying charts the “Travel” 
money is incorporated into the base 
rates. 


Dental Centre, he was Chief Nego¬ 
tiator, on the Company side, (some 
switch) and was the probable cause 
of the strike that occurred there, 
which was over basic Union issues 
such as a CosLof-Living, phoning in 
the day before you get sick, etc. 

People are trying to make political 
gains at your expense. Don’t be 
fooled; let the facts speak for them¬ 
selves. 

30 AND OUT RETIREMENTS 

OLD CONTRACT 
$700.00 per month and frozen to 
age 65. 

NEW CONTRACT 
$800.00 per month, no longer 
frozen, over the life of this agree¬ 
ment, the member who retires on 30 
and Out at $800.00 will have this or 
per pension increased to $915.00 
per month in 8 increases over the life 
of the agreement. 

OLD CONTRACT 
Normal Retirement at age 62 with 
25 years of service — $10.75 x 25 = 
$268.75 basic. $11.00 x 25 = $275.00 
supplement. Total pension $543.75. 

NEW CONTRACT 
Normal Retirement at age 62 with 
25 years of service — $15.75 x 25 = 
$393.75 basic. $13.00 x 25 = $325.00 
supplement. Total pension $718.75. 

This is an immediate increase of 
$175.00 per month over the old con¬ 
tract plus there are a further 8 in¬ 
creases over the life of the agreement 
which will add a further $56.25 to 
your pension. 

PAST RETIREES 

For those on Normal Retirement 
— OLD CONTRACT — 25 years of 
service at the highest rate possible 
which was $10.75 basic, plus $11.00 
supplement. Total for 25 years, 
$543.75. 

NEW CONTRACT 25 years of 
service for Basic Benefits times an 
immediate increase of $1.90 per 
month per year of service — 25 x 
$1.90 = $47.50 immediate increase 
plus a further $2.05 per month per 
year of service over the life of the 


agreement for a further increase of 
$51.25. 

Plus some past retirees are also 
eligible for a $1.00 per month per 
year of service to a maximum of 
$25.00 increase in their supplemental 
pension. 

PAST 30 AND OUT 
RETIREES 

You must remember here that 
these Brothers and Sisters were 
frozen at the amount that they retired 
at and would not receive an increase 
to age 65 under the old agreement. 

NEW CONTRACT 

Pa^t 30 and Out retirees who re¬ 
tired prior to October of 1974 will 
receive an immediate increase of 
$75.00 per month and also will re¬ 
ceive 8 further increases totaling 
$115.00 per month over the life of the 
agreement. This is a total increase of 
$190.00 per month over the life of the 
agreement. 

NEW CONTRACT 

Past 30 and Out retirees who re¬ 
tired October of 1974 or after will re¬ 
ceive an immediate increase of $50.00 
per month and also will receive 8 
further increases totaling $115.00 per 
month over the life of the agreement. 
This is a total increase of $165.00 per 
month over the life of the agreement. 

The examples that I have given 
you here are some of the gains made 
in our Pension Program. 

We have Brothers and Sisters who 
will be retiring shortly and will be 
receiving $250.00 more per month 
than they would have had they re¬ 
tired in September of 1979. 

To the Brothers and Sisters, in the 
plant, the past and future retirees, 
thank you for making it possible for 
us to live our retirement years in dig¬ 
nity. 


Retirees get inflation 
protection 


A sweeping new pension program 
has been negotiated that provides in¬ 
creases in the benefits for current 
and future retirees and meets the 
union’s top priority goal of inflation 
protection for retirees. 

Basic benefit increases for both 
past and future retirees far exceed 
any increases previously achieved 
over a three-year period. The 30 and 
Out program will be significantly 
changed. 

And for the first time in the history 
of UAW pension plans, there will be 
periodic increases during each year 
of the agreement for both future and 
past retirees, not only in the basic 
benefit but also in the 30 and Out 
benefit. 

Retirees currently on 30 and Out 
will get an immediate increase of $50 
a month ($75 if they retired before 
October, 1974) and this will be fol¬ 
lowed by eight additional periodic 
increases over the life of the con¬ 
tract. The nine increases will be 
worth $165 a month all told. (In the 
case of those who retired before Oc¬ 
tober, 1974, the nine increases are 
worth $190.) 

Current retirees on normal retire¬ 
ment will receive an immediate in¬ 
crease in their basic pension of $ 1.90 
per year of service, with eight further 
increases during the life of the con¬ 
tract. The combined increases will 
amount to $3.95 per year of service. 
In addition, supplementary pension 
benefits of workers who retired be¬ 
fore October 1, 1978 will be in¬ 
creased $ 1 per year of service. For a 
retiree with 20 years’ service, this 
represents an immediate increase of 
$58 a month, rising to$9g a month 





PENSION BENEFIT STRUCTURE 






(For Future Retirees — Normal Retirement) 



\ ' 



Basic Benefit Rate Per Year of Credited Service for Months Commencing 


Retirement with 

Benefit 

10-1-79 2-1-80 8-1-80 10-1-80 2-1-81 

8-1-81 

10-1-81 

2-1-82 

8-1-82 

Benefits Payable 

Class 

through through through through through 

through 

through 

through 

through 

Commencing 

Code 

1-1-80 7-1-80 9-1-80 1-1-81 

7-1-81 

9-1-81 

1-1-82 

7-1-82 

9-1-82 



$ $ $ S 

$ 

$ 

$ 

$ 

$ 

October 1,1979 

A 

15.75 15.95 16.20 16.45 

16.75 

17.05 

17.35 

17.65 

18.00 

through 

B 

16.00 16.20 16.45 16.70 

17.00 

17.30 

17.60 

17.90 

18.25 

September 1, 1980 

C 

16.25 16.45 16.70 16.95 

17.25 

17.55 

17.85 

18.15 

18.50 


D 

16.50 16.70 16.95 17.20 

17.50 

17.80 

18.10 

18.40 

18.75 

October 1, 1980 

A 

16.55 

16.85 

17.15 

17.45 

17.75 

18.10 

through 

B 

16.80 

17.10 

17.40 

17.70 

18.00 

18.35 

September 1, 1981 

C 

17.05 

17.35 

17.65 

17.95 

18.25 

18.60 


D 

17.30 

17.60 

17.90 

18.20 

18.50 

18.85 

October 1, 1981 

A 




17.55 

17.85 

18.20 

through 

B 




' 17.80 

18.10 

18.45 

September 1, 1982 

C 




18.05 

18.35 

18.70 


D 




18.30 

18.60 

18.95 



PENSION BENEFIT STRUCTURE 






(Minimum “30-and-Out” Benefit 

prior to age 65.) 




Retirement with 

10-1-79 2-1-80 8-1-80 10-1-80 

2-1-81 

8-1-81 

10-1-81 

2-1-82 

8-1-82 

Benefits Payable 

through through through through 

through 

through 

through 

through i 

through 

Commencing 

1-1-80 7-1-80 9-1-80 1-1-81 

7-1-81 

9-1-81 

1-1-82 

7-1-82 

9-1-82 


S 

S $ $ 

$ 

$ 

S 

$ 

$ 

October 1, 1979 








through 

800.00 810.00 825.00 840.00 

855.00 

870.00 

885.00 

900.00 

915.00 

September 1, 1980 








October 1, 1980 








through 


845.00 

860.00 

875.00 

890.00 

905.00 

925.00 

September 1, 1981 








October 1, 1981 








through 





895.00 

915.00 

935.00 

September 1, 1982 








FOOTNOTE: The above represents the minimum that will be received. Many retirees will in fact receive more. 


during the life of the contract. For a 
retiree with 25 years’ service, this 
means an immediate increase of 
$72.50 a month, rising to $ 123.75 dur¬ 
ing the life of the contract. 

The earnings limitation for early 
retirees in receipt of the special al¬ 
lowance has been raised from $2,400 
to $4,500 in 1980; to $5,000 in 1981; 
and to $5,500 in 1982. 

Since the most rapid increases 
have occurred in the basic benefit 
rate, there are significant improve¬ 
ments in the surviving spouse’s pen¬ 
sion. 

Workers with 30 or more years of 
service who retired before age 55 be¬ 
tween March 1,1974 and November 
1,1976, had to have both their 30 and 
out benefits and their basic benefits 
reduced for life in order to meet fed¬ 
eral government regulations in effect 
when the pension agreement was last 
negotiated in 1973. 

These retirees will have both their 
30 and out and basic benefits re¬ 
stored to their full amounts without 
reduction. 


Dependent 
Group Lite 
insurance 

Starting July 1, 1980, Dependent 
Life Insurance coverage will become 
available for those employees, with 
at least one year of service, who 
choose it on a voluntary basis. It 
provides $5,000 of life insurance for 
the employee’s spouse and $2,000 
for each dependent child. The 
v employee will pay the cost of this 
'insurance at group rates. 

Information concerning this 
coverage will be given to the 
employees in advance of July 1, 
1980, so that they can determine 
whether they would want to pur¬ 
chase this life insurance coverage. 

The worker who chooses to 
purchase this insurance for his de¬ 
pendents will make contributions 
according to the following table: 

Monthly 
Contributions 
0.75 
0.80 
0.95 
1.30 
1.90 
2.80 
4.20 
6.10 
9.35 

the same. 


Worker’s Age 
Less than 30 
30-34 
35 - 39- 
40-44 
45-49 
50-54 
55-59 
60-64 
65-69 

The contribution 


is 


regardless of the number o^depen¬ 
dents covered. The program will be 
fully supported by contributions 
from workers. Consequently, the 
monthly contribution rates are sub¬ 
ject to change. 

Effective Date: July 1, 1980. 


GM Joins UAW 
to Seek Remedy 
to Opting Out 

General Motors has responded to 
the UAW’s concern over the prob¬ 
lem of excessive charges by physi¬ 
cians opting out of the Ontario Hos¬ 
pital Insurance Plan (OHIP). Legis¬ 
lation prevents us from resolving this 
in collective bargaining. GM has 
agreed to join with the UAW in 
attempting to resolve this matter 
with the federal and provincial min¬ 
isters of health. 
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Solidarity Achieved 
the Contract 


By HARRY IRWIN 

CONTRACT 79 

Let me first say thanks a million to 
a wonderful membership. Without 
your solidarity for the past few 
months and especially in the final 
hours before we 
reached the ten¬ 
tative agreement 
on October 3rd at 
midnight, the 
gains achieved 
would most cer¬ 
tainly not have 
been made. Fan¬ 
tastic improve¬ 
ments in pen¬ 
sions, past, pre¬ 
sent, and future. 
COST-OF-LIVING 
The cost of living index is . 3 chang¬ 
ing in the third year of the agreement 


to .26 and this change will generate at 
a minimum 8% inflation rate, an addi¬ 
tional 8 cents per hour in the last year 
of the agreement. 

COLA TRAVEL MONEY SAVED 

The last COLA adjustment re¬ 
ceived under the 1976 agreement was 
in June 1979. Since then the rise in 
the COLA has generated an addi¬ 
tional 24 cents. This is called travel 
money by the negotiators. General 
Motors demanded this 24 cents to be 
used to offset the cost of fringe bene¬ 
fits. General Motors failed and this 
24 cents was incorporated into the 
base rate. 

PAID PERSONAL HOLIDAYS 

Our 1979 agreement calls for a 
total of 26 PPH days spread over 
three (3) years. This is fourteen (14) 
more than in the last agreement 
(eight (8) of these days in 1980, nine 



One more Safety Rep 


Mr. HJ. Irwin, 

Chairman, Shop Committee, 
Local 222, UAW, 

Oshawa, Ontario. 


Mr. T. Murphy, 
President, 

Local 222, UAW, 
Oshawa, Ontario. 


Dear Mr. Irwin and Mr. Murphy: 

During the 1979 negotiations, it was agreed between the Parties that 
effective April 1, 1980, the Company is in agreement to recognize one (1) 
additional Union Health and Safety Representative for Oshawa. This 
individual will be appointed in accordance with the terms of the 1979 Master 
Agreement. 

The Parties also agree that it may be necessary for this individual as well as 
the other Union Health and Safety Representatives to work with more than 
one Management Safety Representative. 

Yours truly, 

A.M. Joness, 

Personnel Administrator, 

Personnel Department. 


G.M. agrees to TAP 

Mr. E.J. Murphy 
President 
Local 222, UAW 
Oshawa, Ontario 

Dear Mr. Murphy: 

During the 1979 negotiations, you expressed a concern that the Company 
could deny employment, without justification, to an employee approved by 
the Ministry of Correctional Services for release from jail under a 
Temporary Absence work release permit. 

In the situation where the Ministry is prepared to release an employee from 
jail to attend work, the Company will not decline to participate in a 
Temporary Absence program provided the employee’s seniority would not 
otherwise be broken. 

Yours truly, 

J.H. Morrow 
Assistant Director 
of Personnel 

General Motors of Canada Ltd. 


Sweepers Jobs Restored 


Mr. H.J. Irwin 
Chairman, Shop Committee 
Local 222, UAW 
Oshawa, Ontario 


Mr. T. Murphy 
President 
Local 222, UAW 
Oshawa, Ontario 


Dear Mr. Irwin and Mr. Murphy: 

During the contract negotiations in 1979, it was agreed by the International 
Union, UAW, its Local Number 222 and General Motors of Canada Limited 
(the Company) that the janitorial operations in two offices rented to the 
Company, namely those offices municipally known as Whitby North 
(Shopping Center) located on Thickson Road in Whitby, Ontario and 
Whitby South located at 1601 Tricont Avenue, Whitby, Ontario would be 
provided by members of Local 222 of the International Union, UAW, for 
those portions of the office occupied exclusively by the Company and the 
employees would be governed by the terms and conditions of the Master 
Agreement dated and the Local 222 Agreement dated. 


This agreement to extend the Master Agreement and the Local 222 
Agreement is without precedent and is not to be construed as giving the 
International Union, UAW or Local 222, bargaining rights in Whitby or any 
other area not currently covered by the Master of Local Agreements. 


This agreement shall not take effect until General Motors of Canada 
Limited has received the consent of the lessors in writing to this 
arrangement and until termination of existing janitorial service contracts as 
set forth above. 

As existing outside janitorial contracts at the two locations noted above 
expire, discussions will be held between the parties to transfer the office and 
washroom cleaning arrangements to a separate overtime group within 
Department 44 of the Maintenance Department. 

Yours truly 

A.M. Joness, Personnel Administrator 
Personnel Department 


(9) days in 1981, nine (9) days in 
1982). These days are now scheduled 
on a calendar year basis rather than 
on a contract year. Because of the 
PPH Program in 1976, General 
Motors had to hire 1,050 people in 
the Canadian division and in Oshawa 
this meant 430 new jobs. Because 
this program has been increased to 
26 days, this will mean 1,400jobs, of 
which 650 are in Oshawa, in 1982. 

If we did not have these days 
scheduled on a calendar year and we 
did not have four (4) of these days 
overlapping the expiry date of our 
present Collective Agreement then 
on September 14, 1982, when our 
agreement expires, there would be 
nothing to prevent the Company 
from laying off 650 people because 
we would have no PPH schedule. 
This would put a lot of pressure on 
the 1982 negotiating committee. 

BEREAVEMENT PAY 
The definition of immediate family 
has been broadened by adding 
grandchildren and also a worker is 
now eligible for bereavement pay in 
instances of cremation where he or 
she attends a bonafide memorial ser¬ 
vice in the same community area at 
the time of cremation. 

TUITION REFUND 

General Motors will now pay up to 
$1,000.00 a year in tuition for work¬ 
ers taking approved courses at an 
accredited college or university and 
up to $500.00 for taking approved 
courses at an approved business, 
trade, or vocational school. 

HOLIDAY PAY AND 
DISCIPLINARY LAY-OFFS 

If a specified holiday of PPH day 
falls during a disciplinary lay-off 
holiday pay will not be taken away as 
part of the penalty. 

WORKERS GET THE RIGHT TO 
INSPECT PERSONAL FILE 
A UAW-GM worker in Canada 
now has the right, under our UAW 
negotiated agreement, to inspect and 
review his or her personal file. 

DISCIPLINARY INTERVIEW 

GM has agreed that no manage¬ 
ment representatives will attend just 
to serve as witnesses to the interview 
and if more than the normal number 
of management representatives at¬ 
tend the interview, the Union can 
call an additional Committeeman 
into the interview. GM also agreed to 
allow the Committeeman an oppor¬ 
tunity to talk to anyone called in for 
an interview in private and he also 
has the right to cartion the employee 
on answering certain questions. 

EQUAL RIGHTS FOR 
BROTHERS & SISTERS RE: 

5 MINUTE PUNCH-OUT 
In reference to the demand for the 
men and women to exit the plant dur¬ 
ing the five (5) minute wash up. 

This all came about because of 
grievance by Brother Marshall in the 
North Plant in late 1978.1 received a 
letter from Roger Palacio, Ontario 
Human Rights Commissioner in 
early February 1979 asking if we 
needed help on this subject. I re¬ 
sponded about February 20, 1979 
and told him, in my opinion, we 
would be settling this issue in negoti¬ 
ations and it is now a reality. 

3% AND MY DISPLEASURE 
The UAW has been receiving an 
annual wage increase of 3% since 
1955. It has been going on for so long 
that even the newspapers are term¬ 
ing it “the UAW's historical 3%.” 
Let me make it clear that I am cer¬ 
tainly of the opinion that the 3% 
should have been improved on. 
However, I would like to point out a 
few facts about our entire wage in¬ 
creases just to keep the record 
straight. 

First of all, contrary to a lot of 
people’s beliefs, we do not receive 
an annual wage increase of only 3%. 
After all we have negotiated a COLA 
and with the present rate of inflation, 


PPH days now scheduled 
on calendar year basis 


Continuing on the road toward an 
eventual four-day workweek, the 
new contract further reduces GM 
workers’ work time through an in¬ 
crease in the number of Paid Per¬ 
sonal Holidays (PPH). 

The agreement calls for a total of 
26 PPH days spread over three years 
compared to the 12 days spread over 
two years in the last contract. 

There will be 8 PPH days in 1980,9 
days in 1981 and 9 days in 1982. They 
now will be scheduled on a calendar 
year basis, rather than a contract 
year basis. That means the PPH days 
will resume operation as of the be¬ 
ginning of 1980. In order to provide 
more continuous operations in the 
future, the schedules for all of 1982 
have already been set, even beyond 
September 14, 1982 when the new 
contract would expire. 

The expanded number of PPH 
days means that except during the 
summer each eligible worker will get 
a day off approximately every 24th 
day worked in 1980, and approxi¬ 
mately every 21st day worked in 
1981 and 1982. Under the old con¬ 


tract, each eligible worker had a day 
off approximately every 36 work 
days during the second contract year 
and every 28 work days during the 
contract year just ended. 

Prior to the beginning of each 
calendar year, every GM worker 
who has one year seniority and 
meets the other eligibility require¬ 
ments will know what days he or she 
should be off during that year, so that 
personal plans can be made in ad¬ 
vance. As before, each worker will 
get a fair number of the “prime” 
PPH days — Mondays, Fridays and 
the days before and after holidays. 

Workers will not have PPH days 
scheduled during the summer 
periods: June 11 through September 
1, 1980; June 16 through September 
7, 1981 and June 12 through Sep¬ 
tember 6, 1982. 

Eligibility and other rules have 
also been liberalized. 

A worker on a seven-day opera¬ 
tion who is called in to work on a 
PPH day will now get double time 
plus holiday pay. 


SAMPLE PPH SCHEDULE 

Here is a sample of the days a worker could have off. 


1980 

(1) Mon., Jan. 7 

(2) Thurs., Feb. 7 

(3) Wed., Mar. 12 

(4) Wed., April 16 

(5) Tues., May 20 

(6) Mon. Sept. 15 

(7) Fri., Oct. 17 

(8) Thurs., Nov. 20 


1981 

(1) Tues., Jan. 13 

(2) Wed., Feb. 11 

(3) Thurs., Mar. 12 

(4) Fri., April 10 

(5) Tues., May 12 

(6) Thurs., June 11 

(7) Fri., Oct. 2 

(8) Mon., Nov. 2 

(9) Thurs., Dec. 3 


1982 

(1) Thurs., Jan. 28 

(2) Mon., Mar. 1 

(3) Tues., Mar. 30 

(4) Thurs., April 29 

(5) Fri., May 28 

(6) Wed., Sept. 22 

(7) Thurs., Oct. 21 

(8) Mon., Nov. 22 

(9) Thurs., Dec. 23 


43 Paid Holidays 

HOLIDAYS Dec. 30,' 1980 


Eligible UAW-GM workers will 
enjoy 43 paid holidays over the life of 
the proposed agreement, in addition 
to theyPaid Personal Holidays also 
negotiated and described in another 
section. > 

Employees will be paid for the 
specified holidays and the holidays in 
each of the Christmas-New Year’s 
holiday periods, according to the fol¬ 
lowing schedule. There will be varia¬ 
tions from year to year depending oir 
the days of the week on which 
Christmas and New Year’s fall in the 
calendar year. 

1st Year 

Oct. 8, 1979, Thanksgiving 
Dec. 16, 1979, Sunday 
Dec. 24, 1979 

Dec. 25, 1979 

Dec. 26, 1979 Christmas 
Dec. 27, 1979 Holiday 

Dec. 28, 1979 Period 

De£. 31, 1979 

Jan. 1, 1980 

Apr. 4, 1980, Good Friday 
May 16, 1980, Friday preceding 
Victoria Day 
May 19, 1980, Victoria Day 
June 30, 1980, Monday, Dominion 
Day 

Sept. 1, 1980, Labour Day 
(*In lieu of the day preceding May 
16, 1980, St. Jean Bapiste Day Tues¬ 
day, June 24, 1980 shall be observed 
as a holiday in plants of the Company 
located in the Province of Quebec.) 
2nd Year 

Oct. 13, 1980 Thanksgiving 
Dec. 21, 1980 Sunday 
Dec. 24, 1980 

Dec. 25, 1980 Christmas 
Dec. 26, 1980 Holiday 

Dec. 29, 1980 Period 


Dec. 31, 1980 
Jan. 1, 1981 
Jan. 2, 1981 

Apr. 17, 1981, GoqjJ Friday 
May 15, 1981, Friday preceding 
Victoria Day 

May 18, 1981, Victoria Day* 

July 3, 1981, Friday, Dominfon Day 
Sept. 7, 1981, Labour Day 
(*In lieu of the day preceding May 
15,1981, St. Jean Baptiste Day Wed¬ 
nesday, June 24, 1981 shall be ob¬ 
served as a holiday in plants of the 
Company located in the Province of 
Quebec.) 

July 2, 1982, Dominion Day 
Sept. 6, 1982, Labour Day 
(*In lieu of Victoria Day, May 24, 
1982, St. Jean Baptiste Day, Thurs¬ 
day June 24, 1982, shall be observed 
as a holiday in plants of the Company 
located in the Province of Quebec.) 

NB: In the event an additional Fed¬ 
eral or Provincial holiday is pro¬ 
claimed during the life of this 

Agreement, such holiday will re¬ 
place the holidays designated in this 
Agreement as the Friday preceding 
Victoria Day. 

3rd Year 

Oct. 12, 1981, Thanksgiving 
Dec. 20, 1981, Sunday 
Dec. 24, 1981 

Dec. 25, 1981 Christmas 

Dec. 28, 1981 Holiday 

Dec. 29, 1981 Period 

Dec. 30, 1981 
Dec. 31, 1981 
Jan. 1, 1982 

Apr. 9, 1982, Good Friday 
May 21, 1982, Friday preceding 
Victoria Day 
May 24, 1982, Victoria Day* 


at least 8% combined with the 3% 
annual improvement factor, we end 
up with at least 11%. Under the new 
agreement, the cost-of-living has 
been improved in the 3rd year of the 
agreement going from .30 to .26 and 
this increase in the 3rd year of the 
COLA will give us even more 
monies. 

Like I said before, I am not de¬ 
fending the 3%, but in the future 


when someone tells you that we are 
only getting a 3 % per year wage in¬ 
crease, they are not telling you the 
way it really is. 

In reality, the 3% was improved on 
in this set of negotiations because of 
the increase of the COLA in the third 
year of the agreement. Any time 
you receive more monies, it is hard 
to deny the fact that an improvement 
was made. 







4 OSHAWORKER / OCTOBER 25, 1979 


NEW HOURLY RATES 


Job Classification 


Effective Date 


Job Classification 


Effective Date 


(Plus $.04 
Cost of 
y Living 

9/14/79 10/15/79 9/15/80 9/14/81 


Adjust and Check Headlamps 

$7.54 

$ 9.33 

$ 9.61 

$ 9.90 

Assemblers 

7.30 

9.08 

9.35 

9.63 

Assemblers — Truck — Install Cab Glass 





and Interior Finish Trim 

7.39 

9.17 

9.45 

9.73 

Assemblers — Battery 

7.23 

9.01 

9.28 

9.56 

Assemblers — Radio 

Assemblers — Cars — Install Glass and 

7.06 

8.83 

9.09 

9.36 

Interior Finish Trim 

7.39 

9.17 

9.45 

9.73 

Attendants — Molten Solder Conveyor 

7.39 

9.17 

9.45 

9.73 

Baling Machine Operators 

7.44 

9.22 

9.50 

9.79 

Battery Loading Machine Operator 

7.32 

9.10 

9.37 

9.65 

Battery Service Attendants 

7.39 

9.17 

9.45 

9.75 

Battery Parts Moulder and Dynacast 

7.41 

9.19 

9.47 

9.75 

Body Cleaners 

7.30 

9.08 

9.35 

9.63 

Body Drill Reclaim Operators 

7.83 

9.62 

9.91 

10.21 

Body Drop Men 

7.30 

9.08 

9.35 

9.63 

Body T ruck T ransfer Men 

7.30 

9.08 

9.35 

9.63 

Bonderite Attendants 

7.39 

9.17 

9.45 

9.73 

Boxing — C.K.D. 

7.30 

9.08 

9.35 

9.63 

Car Chasers 

7.30 

9.08 

9.35 

9.63 

Charge Controllers and Acid Mixers 

7.41 

9.19 

9.47 

9.75 

Charge and Inspect Air Conditioner 

7.54 

9.33 

9.61 

9.90 

Checkers — Shipping 

7.30 

9.08 

9.35 

9.63 

Cleaners and Attendants 

7.13 

8.90 

9.17 

9.45 

Cleaners — Spray Booths 

7.13 

8.90 

9.17 

9.45 

Cleaners — Car 

7.30 

9.08 

9.35 

9.63 

Clerks 

7.30 

9.08 

9.35 

9.63 

Clerks — Senior — Manufacturing Engineering 

7.54 

9.33 

9.61 

9.90 

Clerks — Inspection 

7.44 

9.22 

9.50 

9.79 

Clip Gun Repair 

8.44 

10.25 

10.56 

10.88 

Coil Winder — Radio 

7.10 

8.87 

9.14 

9.41 

Conveyor Loaders and Unloaders 

7.30 

9.08 

9.35 

9.63 

Conveyor Operators and Harness Builders 

7.06 

8.83 

9.09 

9.36 

Crane Operators — Overhead 

7.44 

9.22 

9.50 

9.79 

Crane Operator—Mobile Yard Type 

7.67 

9.46 

9.74 

10.03 

Crimping Machine Set-Up and Operate 

7.44 

9.22 

9.50 

9.79 

Die Chasers and Die Records 

7.44 

9.22 

9.50 

9.79 

Die Setters 

7.63 

9.42 

9.70 

9.99 

Die Setter—Plastic Moulding 

7.63 

9.42 

9.70 

9.99 

Die Setter— Moslo 

7.63 

9.42 

9.70 

9.99 

Dingmen on Final Painted Surfaces 

Door and Compartment Lid Hangers 

7.87 

9.67 

9.96 

10.26 

and Adjusters 

7.44 

9.22 

9.50 

9.79 

Door and Hood Fitters 

Drivers — Car and Truck 

7.44 

9.22 

9.50 

9.79 

(Production Vehicles) 

7.30 

9.08 

9.35 

9.63 

Drivers — Lift T rucks 

7.30 

9.08 

9.35 

9.63 

Drivers — Mechanical Sweepers 

7.09 

8.86 

9.13 

9.40 

Drivers — T raffle T rucks 

Drivers — T raff ic T rucks — 

7.30 

9.08 

9.35 

9.63 

Group Leader 

7.44 

9.22 

9.50 

9.79 

Drivers — T raff ic T rucks — T ractor 
and Trailer 

8.25 

10.06 

10.36 

10.67 

Dynapert Machine Ooperator 

7.34 

9.12 

9.39 

9.67 

Electrostatic Spray Attendant 

7.44 

9.22 

9.50 

9.79 

Elpo Attendant 

7.54 

9.33 

9.61 

9.90 

Energizer Equipment Attendants 

7.41 

9.19 

9.47 

9.75 

Experimental Specifications Clerks 

7.30 

9.08 

9.35 

9.63 

Experimental Stockchasers 

7.30 

9.08 

9.35 

9.63 

First Aid Attendants 

7.30 

9.08 

9.35 

9.63 

Fixture Washers 

7.10 

8.87 

9.14 

9.41 

Gardeners 

7.10 

8.87 

9.14 

9.41 

Grinders or Wire Wheelers 

7.44 

9.22 

9.50 

9.79 

Hood Fitters 

7.44 

9.22 

9.50 

9.79 

Industrial Waste Operator 

Inspectors — Battery 

7.63 

9.42 

9.70 

9.99 

7.41 



\ 

Inspectors — Body-In-White 

7.54 




Inspectors — Chassis Assembly 

7.54 




Inspectors — Final Car and/or Truck 

7.54 




Inspectors — Floor 

7.44 




Inspector— Loading C.K.D. 

7.39 




Inspectors— Plastics and Painted Parts 

7.44 




Inspectors— Precision 

9.041# 





9.24 




Inspector, Quality Control — Radio 

7.39 




Inspector, Mechanical — Radio 

7.3C 




Inspectors — Radiator 

7.3C 




Inspector — Radio 

7.1C 




Inspectors — Receiving Specifications 

7.5' 




Inspectors — Specifications 

7.5' 




Inspectors — Trim and Hardware 

7.5* 




Inspectors — Wiring Audit 

7.4* 




Labourers 

7.1 




Lead Burners — Posts and Connectors 

Lead Oxide Makers and Reclaim Furnace 

7.4 




Controller 

7M 




Lead Oxide and Paste Mixers 

7.32 




Lead Strip Operators 

7.41 




Lye Tank Operators 

Machine Operators — Artos Cutters 

7.3C 




Progressive Assembly 

7.5' 




Machine Operator — Vacuum Metalizing 

7.3( 




Machine Operators — Artos Cutters 

7.3( 




Machine Set-Up — Instrument Cluster 

Machine Set-Up — Miscellaneous 

7.5 




Assembly Machines 

7.54 

9.33 

9.61 

9.90 

Machine Set-Up — Wiring Harness Machines 

7.54 

9.33 

9.61 

9.90 

Machine Set-Up — Rolling Mills 

Machine Set-Up — 

7.54 

9.33 

9.61 

9.90 

Thermae and Miscellaneous Machines 

7.54 

9.33 

9.61 

9.90 

Maskers—-Paint 

7.30 

9.08 

9.35 

9.63 


(Plus $04 
Cost of 
Living 

9/14/79 10/15/79 9/15/80 9/14/81 


Material Handlers 

7.13 

8.90 

9.17 

9.45 

Matrons 

6.95 

8.72 

8.98 

9.28 

Mechanics — Motor (Heavy Repair) 

7.54 

9.33 

9.61 

9.90 

Metal Finishers 

7.54 

9.33 

9.61 

9.90 

Miscellaneous Machines and Assembly 

7.23 

9.01 

9.28 

9.56 

Moulders — Grid and Encapsulators 

7.41 

9.19 

9.47 

9.75 

Oilers 

7.39 

9.17 

9.45 

9.73 

P.A. Attendant 

7.30 

9.08 

9.35 

9.63 

Paint Inspection and Repair 

7.54 

9.33 

9.61 

9.90 

Paint Mixers 

7.30 

9.08 

9.35 

9.63 

Paint Mixer Control Men 

7.44 

9.22 

9.50 

9.79 

Plastic Injection Moulding 

7.30 

9.08 

9.35 

9.63 

Prepare and Apply Body Transfers 

7.39 

9.17 

9.45 

9.73 

Pressed Metal Equipment Operators 

7.39 

9.17 

9.45 

9.73 

Press Hands — High Speed Press — Progressive 
Dies (Set-Up and Operate) 

7.44 

9.22 

9.50 

9.79 

Press Operators 

7.06 

8.83 

9.09 

9.36 

Press Hands — Draw Press 
(Set-Up and Operate) 

7.54 

9.33 

9.61 

9.90 

Production Technicians (Chassis Plant) 

7.54 

9.33 

9.61 

9.90 

Putty and Glaze 

7.44 

9.22 

9.50 

9.79 

Quality Product 

7.54 

9.33 

9.61 

9.90 

Quality Product— Body 

7.54 

9.33 

9.61 

9.90 

Radio Repair 

7.30 

9.08 

9.35 

9.63 

Rail Loading and Roadway--Group Leaders 

"7.44 

9.22 

9.50 

9.79 

Reclaim Operators — Cardboard Baling 

7.13 

8.90 

9.17 

9.45 

Reclaim Operators —Salvageable Materials 

7.13 

8.90 

9.17 

9.45 

Repairmen — Paint (Bodies and Sheet Metal) 

7.44 

9.22 

9.50 

9.79 

Repairmen — Shipping 

7.44 

9.22 

9.50 

9.79 

Road and Roll Testers 

7.54 

9.33 

9.61 

9.90 

Salvage Equipment Operators 

7.44 

9.22 

9.50 

9.79 

Salvage Inspection and Repair 

7.54 

9.33 

9.61 

9.90 

Salvage Inspection and Repair — 

Group Leader 

7.71 

9.50 

9.79 

10.08 

Sanders — Wet — Oil — Dry 

7.44 

9.22 

9.50 

9.79 

Seat Schedulers 

7.30 

9.08 

9.35 

9.63 

Set-Up and Operate Tube Mill 

7.47 

9.25 

9.53 

9.82 

Shear Operators \ 

7.39 

9.17 

9.45 

9.73 

Sizing and Paste Machine Operators 

7.41 

9.19 

9.47 

9.75 

Solder Dipping Operators 

7.10 

8.87 

9.14 

9.41 

Solderers Radiator Department 
(Iron and Torch) 

V 

7.30 

%0Q 

9.35 

9.63 

Stackers 

7.23 

9.01 

9.28 

9.56 

Spotwelders 

7.44 

9.22 

9.50 

9.79 

Sprayers — Dulux and/or Lacquer 
(Bodies and Sheet Metal) 

7.54 

9.33 

9.61 

9.90 

Sprayers — Dulux and/or Lacquer 
(Small Parts) ^ 

7.54 

9.33 

9^61 . 

9.90 

Sprayers — General ; 

7.30 

9.08 

9.35 

9.63 

Sprayers—Prime 

7.44 

9.22 

9.50 

9.79 

Sprayers — Small Parts 

7.44 

9.22 

9.50 

§.79 

Stockchasers 

7.39 

9.17 

9.45 

9.73 

Stockchasers — Assembly Plants 

7.44 

9.22 

9.50 

9.79 

Stockmen 

7.22 

9.00 

9.27 

9.55 

Stockmen — 550 Stockroom 

7.30 

9.08 

9.35 

9.63 

Stockmen — 550 Stockroom — Group Leader 

7.44 

9.22 

9.50 

9.79 

Stock Supply 

7.22 

9.00 

~ 9.27 

9.55 

Sweepers 

6.95 

8.72 

8.98 

9.25 

Tack Ragmen 

7.30 

9.08 

9.35 

9.63 

Toe-In Adjust and Check 

7.54 

9.33 

9.61 

9.90 

Tool Crib Attendants 

7.30 

9.08 

9.35 

9.63 

Tool Crib Attendants — Group Leader 

7.44 

9.22 

9.50 

9.79 

Torch Solderers 

7.54 

9.33 

9.61< 

9.90 

Trimmers — Body 

7.44 

9.22 

9.50 

9.79 

Trimmers — Seats 

7.44 

9.22 

9.50 

9.79* 

Trim Salvage Operators 

7.30 

9.08 

9.35 

9.63 

Urethane Assembly 

7.30 

9.08 

9.35 

9.63 

Utility Repair — Plastic Finishing 

7.57 

9.36 

9.64 

9.93- 

Utility Repair — Assemblers — Truck 

7.54 

9.33 

9.61 

9.90 

Utility Repair — Clusters 

7.39 

9.17 

9.45 

9.73 

Utility Repair — Thermae and 

Miscellaneous Machines 

7.39 

9.17 

9.45 

9.73 

Utility Repair — R^dio 

7.20 

8.98 

9.25 

9.53 

Utility Repair — Wiring 1 

7.16 

8.93 

9.20 

9.48 

Utility Repair— Plastics 

7.43 

9.21 , 

9.49 

9.77 

Utility Repair — Cast on Strap — Battery 

7.53 

9.32 

9.60 

9.89 

Utility Repair — Trim and Hardware Body 
and Chassis Line Repairman 

7.54 

9.33 

9.61 

9.90 

Utility Repair — Trimmers Body 

7.57 

9.36 

9.64 

9.93 

Utility Service and Operate — Radio 

7.30 

9.08 

9.35 

9.63 

Utility Stockchasers 

7.57 

9.36 

9.64 

9.93 

Unloaders, Shippers and Checkers 

7.30 

9.08 

9.35 

9.63 

Vacuum Form Equipment Operator 

7.39 

9.17 

9.45 

9.73 

Valve Cover Assembly (Set-up and Operate) 

7.44 

9.22 

9.50 

9.79 

Water Leak Check and Repair 

7.54 

9.33 

9.61 

9.90 

Welder Mechanics 

7.54 

9.33 

9.61 

9.90 

Welders — Production (Arc, Gas or M.I.G.) 

7.54 

9.33 

9.61 

9.90 

Wiring Assembly Operators 

7.06 

8.83 

9.09 

9.36 

Box Maker— Sawyer 

7.30 

9.08 

9.35 

9.63 

Clerk-Typist 

7.30 

9.08 

9.35 

9.63 

Clerks 

7.30 

9.08 

9.35 

9.63 

Drivers — Lift T rucks 

7.30 

9.08 

9.35 

9.63 

Drivers — T raff ic T rucks 

7.30 

9.08 

9.35 

9.63 

Export Checkers 

7.30 

9.08 

9.35 

9.63 

First Aid Attendant — Clerk 

7.30 

9.08 

9.35 

9.63 

Matrons 

6.95 

8.72 

8.98 

9.25 

Metal Finishers 

7.54 

9.33 

9.61 

9.90 

Service Parts Group Leaders 

7.44 

9.22 

9.50 

9.79 

Stockroom Attendants 

7.30 

9.08 

9.35 

9.63 

Sweepers 

6.95 

8.72 

8.98 

9.25 

Warehouse Attendants 

7.24 

9.02 

9.29 

9.57 
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Skilled Trades 









Experimental Welder 

9.04 

9.24 

10.88 11.08 

11.20 

11.41 

11.55 

11.75 

Job Classification 

Min 

Max 

Min 

Max 

Min 

Max 

Min 

Max 

Machine Operators (Do-All 

8.91 

9.11 

10.74 

10.94 

11.07 

11.27 

11.41 

11.61 










Machine Repair 

9.02 

9.22 

10.86 11.06 

11.19 

11.39 

11.53 

11.73 

Acetylene Equipment and Repair 

8.82 

9.02 

10.65 

10.85 

10.98 

11.18 

11.32 

11.52 

Machine Repair— Leader 

9.38 

9.58 

11.23 

11.43 

11.57 

11.77 

11.92 

12.12 

Blacksmiths 

8.91 

9.11 

10.74 

10.94 

11.07 

11.27 

11.41 

11.61 

Machine Repair—Shop 

9.02 

9.22 

10.86 

11.06 

11.19 

11.39 

11.53 

11.73 

Bricklayers 

8.91 

9.11 

10.74 

10.94 

11.07 

11.27 

11.41 

11.61 

Machine Repair Machinists 

8.91 

9.11 

10.74 

10.94 

11.07 

11.27 

11.41 

11.61 

Carpenters 

8.82 

9.02 

10.65 

10.85 

10.98 

11.18 

11.30 

11.52 

Machine Repair Machinists — Leader 

9.27 

9.47 

11.11 

11.31 

11.45 

11.65 

11.80 

12.00 

Carpenters — Leader 

9.20 

9.40 

11.04 

11.24 

11.38 

11.58 

11.73 

11.93 

Machinists 

8.91 

9.11 

10.74 

10.94 

11.07 

11.27 

11.41 

11.61 

Designers—Tool and Die 

10.50 

10.80 

12.38 

12.68 

12.76 

13.06 

13.15 

13.45 

Machinists — Heavy 

9.10 

9.30 

10.94 

11.14 

11.27 

11.47 

11.61 

11.81 

Designers Plant Equipment — 









Maintenance Welder 

8.91 

9.11 

10.74 

10.94 

11.07 

11.27 

11.41 

11.61 

Electrical 

10.06 

10.36 

11.93 

12.23 

12.30 

12.60 

12.68 

12.98 

Maintenance Welder — Leader 

9.27 

9.47 

11.11 

11.31 

11.45 

11.65 

11.80 

12.00 

Designers Plant Equipment — 









Millwrights 

8.82 

9.02 

10.65 

10.85 

10.98 

11.18 

11.32 

11.52 

Mechanical 

10.06 

10.36 

11.93 

12.23 

12.30 

12.60 

12.68 

12.98 

Millwrights— Leader 

9.20 

9.40 

11.04 

11.24 

11.38 

11.58 

11.73 

11.93 

Draftsmen 

9.61 

9.91 

11.47 

11.77 

11.82 

12.12 

12.16 

12.48 

Painters (Decorator) and Glaziers 

8.78 

8.98 

10.60 

10.80 

10.92 

11.12 

11.25 

11.45 

Draftsmen — Plant Engineering 









Painters — Leader 

9.18 

9.38 

11.02 

11.22 

11.36 

11.56 

11.71 

11.91 

(Mechanical) 

9.61 

9.91 

11.47 

11.77 

11.82 

12.12 

12.16 

12.48 

Painters (Sign) 

8.82 

9.02 

10.65 

10.85 

10.98 

11.18 

11.32 

11.52 

Draftsmen — Plant Engineering 









Pattern Makers 

9.83 

10.03 

11.69 

11.89 

12.05 

12.25 

12.42 

12.62 

(Electrical) 

9.61 

9.91 

11.47 

11.77 

11.82 

12.12 

12.16 

12.48 

Pattern Makers — Leader 

10.21 

10.41 

12.08 

12.28 

12.45 

12.65 

12.83 

13.03 

Electric, Gas and Industrial 









Pipefitters 

8.82 

9.02 

10.65 

10.85 

10.98 

11.18 

11.32 

11.52 

Truck Mechanic 

8.82 

9.02 

10.65 

10.85 

10.98 

11.18 

11.32 

11.52 

Pipefitter—Leader 

9.20 

9.40 

11.04 

11.24 

11.38 

11.58 

11.73 

11.93 

Electric, Gas and Industrial 









Refrigeration Repair 

9.02 

9.22 

10.86 

11.06 

11.19 

11.39 

11.53 

11.73 

Truck Leader 

9.20 

9.40 

11.04 

11.24 

11.38 

11.58 

11.73 

11.93 

Sheet Metal Workers 

9.04 

9.24 

10.88 

11.08 

11.21 

11.41 

11.55 

11.75 

Electricians 

9.02 

9.22 

10.86 

11.06 

11.19 

11.39 

11.53 

11.73 

Tinsmiths 

8.82 

9.02 

10.65 

10.85 

10.98 

11.18 

11.32 

11.52 

Electricians — Leader 

9.38 

9.58 

11.23 

11.43 

11.57 

11.77 

11.92 

12.12 

Tinsmiths — Leaders 

9.20 

9.40 

11.04 

11.24 

11.28 

11.58 

11.73 

11.93 

Experimental Auto Mechanic 

8.91 

9.11 

10.74 

10.94 

11.07 

11,27 

11.41 

11.61 

Toom Makers 

9.04 

9.24 

10.88 

11.08 

11.21 

11.41 

11.55 

11.75 

Experimental Auto Mechanic — 









Tool Makers — Leader 

9.33 

9.53 

11.18 11.38 

11.52 

11.72 

11.87 

12.07 

Leader 

9.30 

9.50 

11.15 

11.35 

11.49 

11.69 

11.84 

12.04 

Tool and Die Makers 

9.10 

9.30 

10.94 

11.14 

11.27 

11.47 

11.61 

11.81 

Experimental Machinists 

9.19 

9.39 

11.03 

11.23 

11.37 

11.57 

11.72 

11.92 

Tool and Die Makers — Leader 

9.46 

9.66 

10.31 

11.51 

10.66 

11.86 

12.02 

12.22 

Experimental Sheet Metal Workers 

9.46 

9.66 

11.31 

11.51 

11.66 

11.86 

12.02 

12.22 

Welders — Tool and Die 

9.04 

9.24 

10.88 

11.08 

11.21 

11.41 

11.55 

11.75 


Wide range of health 
care improvements 


UAW bargainers again made im¬ 
portant strides in providing health 
care protection for workers and their 
families. 

VISION CARE 

Improvements in the vision care 
program, effective Jan. 1, 1980, in¬ 
clude the following: 

• New lenses for eyeglasses will be 
available every year provided there 
is a change in prescription. 

• Lightly-tinted lenses (Tints No. 1 
and No. 2) will be covered benefits 
whether or not. they are prescribed 
by a doctor. 

• Full payment for contact lenses 
(minus the $7.50 co-payment) will be 
made for persons with certain speci¬ 
fic! visual conditions requiring con¬ 
tact lenses and for individuals who 
have physical deformities (such^as 
loss of an ear) resulting in an inability 
to wear normal eyeglasses. 

TREATMENT FOR 
ALCOHOL ABUSE 
The Company will provide cover¬ 
age for charges to workers under¬ 
going treatment for alcohol abuse in 


a registered treatment facility which 
has been approved by the Company 
Medical Director. These benefits 
will be available, upon successful 
completion of treatment, for workers 
actively involved in the GM-UAW 
Substance Abuse Program. 

MEDICAL APPLIANCE 
Coverage for durable medical 
equipment and prosthetic appliances 
was updated and improved to in¬ 
clude items such as certain heart 
pacemaker monitors, ascertain type 
of blood pressure monitor, liquid 
nutrient for persons who have^to be 
fed by tube directly to the digestive 
track, and certain special lenses for 
persons with certain extremely poor 
vision. 

HEALTH CARE — QUEBEC 
Additional health care benefits 
were negotiated to provide workers 
in Quebec .with benefit coverage 
comparable to that enjoyed by our 
members in Ontario: These include 
the following: 

• Out-patient services involving 
X-rays, laboratory tests, electro 


cardiograms, bone-setting, blood 
transfusions and anaesthesia. 

• Out-patient surgical facility 
charges. 

• Semi-private and ward accom¬ 
modations in chronic care units of 
general hospitals or in chronic care 
hospitals. 

These are in addition to special 
benefits negotiated in 1976 for 
Quebec workers which include am¬ 
bulance services, physiotherapy 
services, and services by foot doc¬ 
tors. 

DENTAL CARE IMPROVED 

Negotiators were successful in 
bargaining major improvements in 
the family dental-care program for 
UAW GM workers and their 
families. 

Beginning Oct. 1, 1979, the annual 
maximum plan payment per person 
is raised by one-third — to $1,000 a 
year from $750. 

Other improvements include: 

• A hefty increase in the lifetime 
maximum amount of plan payment 
for orthodontic (teeth straightening) 
services, to $800 from $650, effective 
Jan. 1, 1980. 

• Coverage of diagnostic and oral 
surgery procedures in connection 
with orthodontia at a 90-percent plan 
payment level, and exclusion of such 
coverage from the orthodontic life¬ 
time maximum. (Effective Jan. 1, 
1980.) 

• Continuing coverage beyond age 
19 for patients then receiving or¬ 
thodontic care until either (1) 
completion of the treatment plan 
submitted before the treatment 
started, or (2) exhaustion of the 
maximum lifetime orthodontic 
benefit. (Effective Jan. 1, 1980.) 

• Continuing dental coverage with¬ 
out employee contribution, for an 
otherwise eligible employee, while 
on approved sick leave, on the same 
basis as other continuing health-care 
coverages. (Applies to those dis¬ 
abled under this agreement.) 

• Right of an employee seeking to 
have seniority reinstated through the 
grievance procedure to continue 
dental coverage by paying the 
full monthly premium himself. 

• Continuation of coverage until the 
end of year (instead of end of month) 
an otherwise eligible dependeift 
turns age 25. 



‘YOUR NEXT 
MEMBERSHIP 
k MEETING 


SCHEDULE OF BENEFITS 
LIFE AND EXTRA ACCIDENT 
INSURANCE BENEFITS 




Extra 

Total Ufe 

Monthly Total 



Accident 

and Accidental 

“and Permanent 

Base 

Life 

Insurance 

Death 

Disability Benefit 

Hourly Rate 

Insurance 

(1) (2) 

Insurance 

(3) 

Under $5.90 

$13,500 

$ 6,750 

$20,250 

$270 

5.90- 6.24 

14,000 

7,000 

21,000 

280 

6.25- 6.59 

15,000 

7,500 

22,500 

300 

6.60- 6.94 

15,500 

7,750 

23,250 

310 

6.95- 7.29 

16,500 

8,250 

24,750 

330 

7.30- 7.64 

17,000 

8,500 

25,500 

340 

7.65- 7.99 

18,000 

9,000 

27,000 

360 

8.00- 8.34 

19,000 

9,500 

28,500 

380 

8.35- 8.69 

19,500 

9,750 

29,250 

390 

8.70- 9.04 

20,500 

10,250 

30,750 

410 

9.05- 9.39 

21,500 

10,750 

32,250 

430 

940- 9.74 

22,000 

11,000 

33,000 

440 

9.75-10.09 

22,500 

11,250 

33,750 

450 

10.10-10.44 

23,500 

11,750 

35,250 

470 

10.45-10.79 

24,500 

12,250 

36,750 

490 

10.80-11.14 

25,500 

12,750 

38,250 

510 

11.15-11.49 

26,000 

13,000 

39,000 

520 

11.50-11.84 

27,000 

13,500 

40,500 

540 

11.85-12.19 

27,500 

13,750 

41,250 

550 

12.20-12.54 

28,500 

14,250 

42,750 

570 

12.55-12.89 

29,500 

14,750 

44,250 

590 

12.90 & Over 

30,000 

15,000 

45,000 

600 


(1) The amount of Continuing Life Insurance and Extra Accident 
Insurance (equal to 50% of Continuing Life Insurance), shall be 
based on the employee’s current base hourly rate for those 
employees who continue to work after age 65. 

Twice the scheduled amount may be payable for an 
occupational-related death. 

For a maximum of 50 months for those employees eligible for 
such benefits. 

*Bold face numbers indicate new benefit brackets. 

*An employee must be at work on or after September 17/79 for new 
rate of insurance. 


( 2 ) 

(3) 



SUB strengthened 


Further improvements have been 
made in the financing of the various 
supplemental Unemployment Bene¬ 
fit (SUB) funds, to strengthen those 
funds in the face of mounting layoffs 
in the industry. 

In addition, some SUB eligibility 
rules were liberalized. 

• The corporation will be required 
to increase its regular contributions 
into the basic fund. In the first year of 
the new agreement, the contribu¬ 
tions will range from 15 cents to 27 
cents (instead of 14 to 24 cents under 
the previous contract). In the second 
year of the new agreement, the range 
of contributions will be from 16 cents 
to 28 cents, and in the third year, 
from 17 to 29 cents. 

• The limit for the Guaranteed 
Benefit Account was increased from 
approximately $5 million under the 
prior agreement to about $6 million. 
This account is a reserve fund which 
provides SUB for workers with 10 or 
more years of service in the event the 
regular fund goes broke. 

• A new provision in the agreement 
calls for the corporation to advance 
up to about $6 million in additional 
contributions to pay benefits to 
workers with 10 or more years of 


service should the Guaranteed 
Benefit Account (GBA) also become 
exhausted. 

Money advanced by the corpora¬ 
tion under this provision is recover¬ 
able from future GM contributions. 
One-half is recoverable immediately 
and one-half when the fund reaches 
70% of maximum funding. 

• The two-week benefit limit on lay¬ 
offs caused by an Act of God will not 
be applied to Short Work Week 
benefits. Furthermore, employees 
who work on a day when a snow 
storm or other Act of God prevents 
more than half the employees from 
reaching the work place will receive 
a Short Work Week benefit in addi¬ 
tion to their pay for such a day. 

• If a worker leaves one GM plant 
and within 31 days is hired at a new 
GM plant (one which has not been in 
production for more than 24 
months), he may, after acquiring 
seniority, apply to have credit units 
which were lost because of the quit 
reinstated to him at the new plant. 

Claimants over 65 who are laid off 
will no longer have their SUB re¬ 
duced by the 3-week lump sum 
benefit payable by U.I. to claimants 
after the attainment of age 65. 


SCHEDULE OF DISABILITY 
BENEFITS 


Base 

Weekly Sickness 
and Accident 
Benefit (Maximum 

Monthly Extended 

Disability Benefit 

Hourly Rate 

52 Weeks) (1) 

Schedule 1 

Schedule II (2) 

Under $5.90 

$155 

$ 500 

$ 545 

5.90-6.24 

165 

525 

580 

6.25-6.59 

175 

555 

610 

6.60-6.94 

185 

585 

645 

6.95-7.29 

190 

615 

680 

7.30-7.64 

200 

650 

710 

7.65-7.99 

210 

680 

745 

8.00-8.34 

215 

710 

780 

8.35-8.69 

225 

740 

815 

8.70-9.04 

235 

770 

845 

9.05-9.39 

240 

800 

880 

9.40-9.74 

250 

830 

915 

9.75-10.09 

260 

860 

945 

10.1010.44 

265 

895 

980 

10.45-10.79 

275 

925 

1,015 

10.80-11.14 

285 

955 

1,045 

11.15-11.49 

290 

985 

1,080 

11.50-11.84 

300 

1,015 

1,115 

11.85-12.19 

310 

1,040 

1,145 

12.20-12.54 

315 

1,070 

1,180 

12.55-12.89 

325 

1,100 

1,215 

12.90 & Over 

335 

1,135 

1,245 


(1) Weekly sickness and Accident Benefits will be adjusted for 
disability commencing prior to the first day of the month 
following the month in which one year of seniority is attained. 

(2) Schedule II applies to eligible employees, who, on their last day 
worked preceding a continuous period of disability, have 10 or 
more years of Participation under the Plan. Schedule I applies 
to all other employees eligible for Extended Disability Benefits. 

*Bold face numbers indicate new benefit brackets. 

*An employee must be at work on or after September 17, 1979 for 

new rate. 
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Gains are registered by 
skilled trades 


RETROACTIVE PAY 

On November 1st and 2nd, 1979, you will receive 
a separate pay cheque containing your retroactive 
pay, back to September 17,1979. 


Health and Safety 
is reinforced 


Gains involving some important 
issues for skilled trades workers are 
among the achievements of UAW 
negotiators in the tentative agree¬ 
ment with General Motors. 

They include a new procedure 
aimed at reducing the impact of job 
erosion and new technology on 
workers and the revision of 
apprenticeship shop training sche¬ 
dules to include new technology 
training, and revision of shop and re¬ 
lated training schedules to provide 
what is believed to be the first health 
and safety training program in 
Canada achieved for apprentices 
through a collective bargaining 
agreement. 

A new skilled trades booklet will 
be jointly published by the union and 
the company at a future date. 

The newly won new technology 
procedure insures greater participa- 


By LLOYD CLARKE 
Insurance Representative 

With the General Motors member¬ 
ship indulgence, I would like to make 
a few personal observations con¬ 
cerning the new ratified contract, 
prior to remark¬ 
ing on the new 
insurance items. 
Even though I 
have spent a 
number of years 
in General 
Motors, I can 
fully understand 
the concern of 
the younger 
members of our 
Local. After all, 
mortgages and rents are unrealistic. 
However, I would like to point out a 
few things that I feel should be con¬ 
sidered thoroughly before listening 
to gossip. 

3 % CONTRACT 

Over the years, I have seen a few 
different Presidents, Chairmen, and 
Negotiating Committees that have 
returned to our membership to in¬ 
form them of what had been 
negotiated in Toronto. 

I have also seen these people 
criticized by groups or individuals 
because they did not satisfy the 
wants of these groups or individuals. 
Beginning at one point in the past, 
the Chairman of Local 222, as well as 
other Local Chairmen, were de¬ 
feated in the next election, following 
ratification, because of what was 
touted as the first 3% contract. 

Since that time, the UAW (not just 
Local 222), has signed the alleged 3% 
contract each set of negotiations. 
Which I might add has been under, in 
some cases, different leadership. 

WHO SETTLES 
THE CONTRACT 

However, the sad part of this 
whole mess is that everyone fails to 
tell the Local 222 membership that 
when the crunch comes in Toronto, 
such as finalizing the contract, it is 
handled by the International Union 
and the “brass” of the Corporation 
from south of the border. Outside of 
having some input into what the 


tion and increased control by the 
local unions and the International 
Union over new technology and job 
erosion issues which impact on 
workers’ job security. This includes 
adequate advance notice to the local 
and International Union of such an¬ 
ticipated impact. 

Other skilled trades changes in the 
agreement include: 

• A fully qualified journeyman 
working on a non-skilled job in the 
plant will have preference for a skill¬ 
ed trades opening over a new hire. 

• An applicant for hire into a skilled 
trades job must submit proof of jour¬ 
neyman status under Paragraph 156 
before that individual is hired. 

• The duties of the special skilled 
trades representative are expanded 
and additional time is available to 
perform them. 

• Apprentice shop training 
schedules will be revised to include 


“talks concern”, the above noted 
people cross the T’s and dot the I's. 

The recent contract was not hand¬ 
led any differently because as one 
Local 222 negotiator stated, “once 
the U.S. settlement was reached, 
there was no one this side of the bor¬ 
der who could have squeezed one 
more cent from the Company for 
Canadians.” That is just about as 
factual as it can be. 

INSURANCE ITEMS DROPPED 

As an Insurance Representative 
sitting at the benefit table in negotia¬ 
tions, with voice but no vote, it be¬ 
came very discouraging to be con¬ 
stantly told, “we are dropping that 
item from the table because we did 
not get it in the United States.” Fi¬ 
nally, after the new kid at the table is 
hit in the head often enough, he 
finally wakes up to the fact of who is 
driving the car and who is the pas¬ 
senger. 

Certainly, we can all make allega¬ 
tions, accusations, and become a 
Monday morning quarterback, but 
the truth of the matter is, we must 
realize who it is that does the actual 
crunch settling of the contract. We 
must also realize that if any one local 
had not ratified the contract and the 
other had, there would be no strike 
pay, nor would the Corporation in¬ 
vite that particular local back to the 
table. Simply because all the other 
locals had agreed and the Inter¬ 
national Union had not authorized a 
strike. 

CALL YOUR S. & A. REP 

As far as the insurance benefits are 
concerned, I firmly believe what we 
did accomplish is certainly an 
improvement over what we had. For 
example: the increase of S. & A. 
benefits from $200.00 per week to 
$240.00. Also a lens change every 12 
months as well as dental coverage 
when you are on S. & A. or Work¬ 
men’s Compensation. 

Most of the increased benefits 
were included in the distributed bro¬ 
chure, but if you require an expla¬ 
nation or you have unsuccessfully 
applied, please put in a call for your 
insurance rep. 


training in such new technology as 
programming, computers, and tape 
and numerically controlled machines 
and equipment. 

• Apprentice shop and related 
training schedules are revised to in¬ 
clude a formalized 80-hour health 
and safety training program. 

A health and safety training pro¬ 
gram for all other skilled trades 
workers will be implemented six 
months after the apprentice health 
and safety program is in effect. 

• While on a Paragraph 74 sick 
leave, there will be no loss of senior¬ 
ity for apprentices. The effective 
date of this provision is Jan. 1, 1980. 

• The tool and textbook allowance 
for apprentices is increased to $600 
from $450. 

• The local union apprentice 
committee will participate in all 
applicant testing and scoring of these 
tests. 


Breakthrough 
in bridge 
Benefits 

BRIDGE BENEFIT 

UAW negotiators won a break¬ 
through in the Bridge benefit which 
they had been seeking for many 
years — a breakthrough which will 
allow a younger widow to receive 
this valuable benefit. 

The benefit is designed to 
“bridge” the years between her hus¬ 
band’s death and her attainment of 
age 65, when the widow becomes 
eligible for Old Age Security bene¬ 
fits. The Bridge ^ benefit becomes 
available after she has received the 
two years of Transition benefits. 

Previously, in order to receive the 
Bridge benefit of $250 (now in¬ 
creased to $300) a month, the widow 
had to be age 45 or older. She re¬ 
ceived no Bridge benefit at all if she 
were under 45 when her husband 
died. • 

The new contract provides for the 
widow under 45 to get a Bridge bene¬ 
fit by means of a 55-point system. 
She will be eligible if her age at her 
husband’s death, plus his years of 
participation in the insurance pro¬ 
gram at GM, total 55 years or more. 

For example, a wife aged 40 is left 
a widow when her husband dies after 
working 15 years at GM. Her age 
plus his service years total 55, so she 
is eligible for the following benefits: 

Transition Benefit, up to $325 
(previously $275) a month for two 
years, taking this widow to age 42; 
Bridge $300 a month, picking up 
when Transition leaves off and tak¬ 
ing her 23 years, from age 42 until she 
reaches 65 and is eligible for Old Age 
Security benefits. 

The total benefit for this widow 
could amount to $90,600 over 25 
years. 

A widow who is eligible for Bridge 
benefit — that is, she is either aged 45 
or older, or her age plus her hus¬ 
band’s years of service total 55 — 
will receive fully paid insurance for 
all health care, except dental for an 
additional six-month period after her 
husband’s death. 

Sichness & 
Accident 

S & A benefits were extended to a 
maximum of 10 weeks from the cur¬ 
rent 6 weeks for pregnancy-related 
disabilities for periods for which the 
woman is ineligible for Unemploy¬ 
ment Insurance disability benefits. 

Normally U.I. benefits are avail¬ 
able for 15 weeks of a 17-week preg¬ 
nancy leave of absence. 

Company-paid life and health in¬ 
surance coverage will continue to be 
paid during such pregnancy leaves of 
absence. Full S & A benefits will 
continue to be available for any 
periods of disability prior to, or fol¬ 
lowing, the 17-week leave of 
absence. 


The new agreement adds to the 
existing protection provisions 
negotiated in the previous two con¬ 
tracts. 

In these negotiations UAW-GM 
members’ rights to be informed of 
exposures to workplace chemicals 
were strengthened. The company 
agreed to programs on safety issues 
affecting skilled trades, including 
safety training and lockout prog¬ 
rams. Improvements were also made 
in union input in plant safety talks 
and equipment to test ventilation. 

Highlights of the improvements 
'include: 

• The company will notify workers 
of the result of all measurements of 
their personal exposure to work¬ 
place chemicals (solvents, dust, 
welding fumes), not just those above 
the permissible limits. 

• The results of all personal air sam¬ 
pling tests will be entered in the 
worker’s medical file. 

• Whenever air sampling tests show 
that a worker is exposed above the 
permissible limits the medical 
department will review the results 
with the worker. 

• The structure of the master com¬ 

mittee on health and safety is 
changed to allow mo^e local union 
input. c 

• The Health and Safety Represen¬ 
tative will be advised of all breathing 
zone air sampling test results; in ad¬ 
dition, where exposure exceeds the 
permissible limits, he will be in¬ 
formed in writing of the corrective 
action to be taken. 

• In each plant, management will 
review the lockout program with the 
Local Health and Safety Committee 
and the Shop Committee. The Com¬ 
pany will supply the information in 
writing. The Shop Committee will 
have ample opportunity to make 
recommendations to improve the 
program. 

• Eighty hours of safety training will 


be provided in Apprentice'Training 
Schedules. The content and method 
of training will be jointly established 
locally, reviewed by the Local Ap¬ 
prentice Committee and Safety 
Committee, and referred to the 
GM-Skilled Trades and Apprentice 
Committee for approval. Additional 
safety training for other skilled 
trades will be reviewed by the 
UAW-GM Trades and Apprentice 
Committee. 

• The Company will provide the 
Health and Safety Representative 
with smoke tubes for testing the 
effectiveness of ventilation systems. 

• The health and safety complaint 
form is revised to expedite pro¬ 
cessing. 

• Alternate Health and Safety 
Representatives will receive training 
conducted at the plants by the Local 
Joint Health and Safety Committee. 

• The alternate Health and Safety 
Representative will be able to func¬ 
tion whenever the regular Health and 
Safety Representative is away for a 
full day. 

• A review of the supervisors’ 
periodic safety talks will be con¬ 
ducted by the Master Committee on 
Health and Safety. 

• Health and safety conditions of 
the Forge shop will be reviewed 
periodically by an assigned Sub¬ 
committee of the Master Committee 
on Health and Safety and appro¬ 
priate recommendations will be 
made. 

• The Company reaffirms its exist¬ 
ing policies concerning noise abate¬ 
ment programs, noliands in dies, and 
working alone. All other provisions 
of the memorandum of Understand¬ 
ing on Health and Safety femain in 
effect, including those regarding 
medical examinations, disclosure of 
the identity of toxic materials, plant 
health and safety surveys, and immi¬ 
nent danger procedures. 


Overtime Wash-up 

Mr. H.J. Irwin, 

Chairman, Shop Committee, 

Local 222, UAW, 

Oshawa, Ontario. ^ 

Dear Mr. Irwin: 

Subject: Rest Periods — Wash-up — Extended Shifts 
Employees whose shifts are scheduled to work two (2) or more hours of 
overtime will receive a ten-minute Rest Period (including the 5-minute 
wash-up period at the end of their regular shift) prior to starting to work 
overtime. A five-minute wash-up period will be granted at the conclusion of 
the overtime assignment. 

Employees whose shifts are scheduled to work less than two (2) but more 
than thirty (30) minutes of overtime will be granted a five-minute wash-up 
period at the end of their regular shift and a five-minute wash-up period at 
the end of the overtime assignment. 

Yours very truly, 

A.M. Joness, 

Personnel Administrator, 

Truck Plant. 


Seniority Lists 

Mr. H.J. Irwin 
Chairman, Shop Committee 
Local 222, UAW 
Oshawa, Ontario 

Dear Mr. Irwin: 

The Car Assembly Plant will make available for pickup by Zone 
Committeemen copies of seniority lists for the following departments: 
Maintenance Unskilled, Material Handling and Inspection Departments. 

These seniority lists will be available in the Labour Relations Office on a 
monthly basis. 

Yours truly, 

A.M. Joness 

Personnel Administrator » 

Personnel Department 


Committee Representatives 
During Negotiations 

Harry Irwin — Chairman 
Ted Murphy — President 

MASTER 

Don Couch, Tommy Thompson, Junior McMullan 
and John Caines 

LOCAL 

Jim McGee, Orville Faught, John Sinclair, Keith Post, 
Jack Gardner and Burt Busker 

BENEFIT PLANS 

Ted O’Connor, Tom Simmons and Lloyd Clarke 


Finalizing the Contract 










